Tlie (julf (juaranty Difference
Gulf Guaranty Employee Benefit Services
provides complete, in-house administration of
self-funded group health plans as well as other
related employee benefits. Our services include:
> Self-funded medical plan
administration
> Self-funded dental and vision plan
administration
> Pharmacy benefit programs
> Cafeteria plan administration
> Health Savings Account (HSA)
Administration
> Group Life and Disability insurance
Gulf Guarantee Employee Benefit Services
helps put you, the employer, in control of your
employee health plan. First, we work with you
to design a tailor-made program of benefits that
meets the needs and cost requirements of your
company and your employees.Then we admin
ister that program efficiently and effectively
providing you and your employees with person
al "hands-on" service.
When designing your employee health plan,
Gulf Guaranty will help you focus on the most
critical success factors such as:
> Determining benefit levels to offer em
ployees
> Including cost control measures to pre
vent abuse
> Determining employee contribution
levels
> Taking advantage of Federal laws tlrnt
allow for employer and employee ta,"<
savings such as cafeteria plans and
health savings accounts (HSA's)
When administering your employee health
plan. you and your employees will be provid
ed personal "hands on" customer service. The
principal owners have direct involvement in the
day to day operations of the company and we

experience very little employee turnover. We are
members of the Society of Professional Benefit
Administrators (SPBA), tl1e most respected and
well known national trade group ofTPAs in the
country.
Claims operations is the heart and soul of
any TPA. Each of our claims examiners has
several years' experience in the industry. The
development of our claims methodology and
procedures is an on-going process with strong
emphasis on quality assurance and internal au
dit, but we don't stop there. We have developed
partnerships with a network of industry
specialists to assist us with the complex issues
related to employee benefits such as compliance
with new laws and regulations. stop loss
insurance, on-going training, and specialized
claims auditing.

The Proposal Process
The proposal process is initiated by the
employer providing certain information to Gulf
Guaranty including a current census (i.e.
employee name, date of birth, gender, coverage
status whether single or family), current rates
and benefits, and renewal information. If claims
experience is available from the current carrier, it
is important that this information also be
provided. Based on the information provided, a
proposal is prepared which includes proposed
benefits and projected claims. As a part of the
final underwriting and approval, the employer
must agree to fund the claims account monthly
to at least the group's projected claims.
Conclusion
We would appreciate the opportunity to
visit with you in person and discuss the self
funding concept as it relates to your company.
Please contact us to discuss your specific needs.
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